
 
 

Professional Disposition Assessment 
Professional Behaviors  

Category 4 – Exemplary 3 – Proficient 2 – Developing 1 – Unacceptable 
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 Candidate consistently demonstrates 
self-confidence, enthusiasm, and a 
positive demeanor. Uses exceptionally 
good judgment. Demonstrates a strong 
ability to conceptualize by putting 
theory into practice. Habits of self-
assessment and reflection are strong. 
Displays an inquiry and self-efficacy 
mindset. 

Candidate generally demonstrates self-
confidence, enthusiasm, and a positive 
demeanor. Judgment appears to be 
solid. Demonstrates ability to 
conceptualize by putting theory into 
practice. Habits of self-assessment and 
reflection are satisfactory. 

Candidate inconsistent in 
demonstrating self-confidence, 
enthusiasm, and a positive demeanor. 
Judgment inconsistent. Inconsistent in 
ability to conceptualize by putting 
theory into practice. Habits of self-
assessment and reflection are nearing 
satisfactory. 

Candidate is lacking in self-confidence, 
enthusiasm, and/or a positive 
demeanor. Candidate’s judgment may 
not always be adequate. Candidate 
demonstrates a difficulty with 
conceptualization in terms of putting 
theory into practice. Habits of self-
assessment and reflection need 
improvement.                                       1 
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Fully complies with and encourages 
BYUI, school, district, and state 
regulations. Fully and consistently 
complies with and is positive about 
expectation of program and/or 
compliance such as dress and 
grooming, attendance and punctuality, 
and participation and assignment 
completion. 

Complies with BYUI, school, district, 
and state regulations. Consistently 
complies with expectation of program 
and/or compliance such as dress and 
grooming, attendance and punctuality, 
and participation and assignment 
completion. 

Complies with BYUI, school, district, 
and state regulations, but inconsistent 
in positive attitude about compliance. 
Inconsistent in complying with 
expectation of program and/or 
compliance such as dress and 
grooming, attendance and punctuality, 
and participation and assignment 
completion. 

Rarely complies with BYUI, school, 
district, and state regulations. Rarely 
complies with expectation of program 
and/or compliance such as dress and 
grooming, attendance and punctuality, 
and participation and assignment 
completion. Has negative attitude about 
compliance. 
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Consistently demonstrates 
confidentiality in professional 
communication with all stakeholders in 
oral, electronic, or written forms. 
Demonstrates appropriate use of social 
media. Does not utilize device for 
personal or non-educational purposes. 
Communicates as necessary with 
supervisors, teachers, mentors, or 
students. Written and verbal 
communication clear, organized, 
professional, and consistent with 
professional educator. 

Understands need to be confidential in 
communication. Demonstrates 
confidentiality and use of various 
communication methods. Usually 
communicates with others when 
necessary. Written and verbal 
communication usually clear, 
organized, professional, and consistent 
with professional educator. Candidate 
is a thoughtful, responsive listener. 

Inconsistent in confidentiality or use of 
communication methods. Sometimes 
communicates with others when 
needed. Some error and unprofessional 
elements in written and/or verbal 
communication. Candidate usually 
listens well to others. 

Inappropriate communication with any 
stakeholder, including a breach of 
confidentiality in oral, electronic, or 
written forms. Utilizes social media 
inappropriately. Consistently utilizes 
device(s) for personal or non-
educational purposes. Written or verbal 
expression contains errors that signal 
potential credibility problems for a 
future teacher. Candidate’s listening 
skills may not be adequate. 
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integrity, honesty, and follow-through. 
Candidate uses exceptionally good 
judgment. Candidate demonstrates 
effective interpersonal skills. He/she 
collaborates with others and is seen as a 
team player. Respects self and others. 
Serves as a positive role model for the 
profession 

Displays high standards of integrity, 
honesty, and follow-through.  
Candidate’s judgment appears to be 
solid. Candidate demonstrates effective 
interpersonal skills. He/she collaborates 
with others and is seen as a team 
player. Respects self and others. 

Teacher is inconsistent in integrity, 
honesty, and follow-through. 
Judgement not always solid, and 
sometimes exhibits poor interpersonal 
skills. Inconsistent in working with and 
being respectful of others. 

Teacher displays a lack of integrity, 
honesty, and/or follow-through. Does 
not exhibit fairness or equity in all 
situations. Does not follow ethical 
standards for the profession. Is less than 
honest when  communicating with 
others. Does not adhere to school 
policies. Does not represent the 
professions in a positive manner.         4 
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Professional Disposition Assessment 

Professional Commitments 
Category 4 – Exemplary 3 – Proficient 2 – Developing 1 – Unacceptable 
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Candidate demonstrates the belief that 
all students can learn. Strongly 
committed to serving those who are 
sometimes underserved. Persistent 
and responsive in trying to meet the 
needs of all learners. Respectful of 
diverse perspectives and cultures. 
Prepares for and values the 
uniqueness of the individual learner. 

Candidate demonstrates the belief that 
most students can learn. Committed 
to serving those who are sometimes 
underserved in schools. Becoming 
responsive in trying to meet the needs 
of all learners. Respectful of diverse 
perspectives and cultures. Recognizes 
uniqueness of individual learner. 

Candidate inconsistent in belief of 
individual learning and role of 
uniqueness in learning. Inconsistent in 
meeting individual needs. 
Inconsistent in respect of diverse 
perspectives and cultures. 

Candidate does not demonstrate the 
belief that all students can learn. 
Candidate does not show 
commitment to serving those who 
are sometimes underserved in 
schools. He/she may lack persistence 
and responsiveness in trying to meet 
the needs of all learners. 
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Seeks ways to improve content 
knowledge and teaching skills. 
Evaluates  personal  beliefs  and 
suggestions made by others 
objectively. Accepts constructive 
criticism and is willing to modify 
behavior or practice. Takes time to 
reflect on work. Is aware of personal 
strengths and weaknesses and revises 
to improve. Is flexible. 

Understands need to improve content 
knowledge and skills. Cognizant of 
personal beliefs, understanding, 
strengths, and weaknesses, but 
inconsistent in improving. Listens to 
constructive criticism and makes 
efforts to modify behavior or practice. 
Reflects on work and experience.  

Understands need to improve content 
knowledge and skills. Unaware of 
some personal beliefs, understanding, 
or weaknesses that need improving. 
Inconsistent in accepting constructive 
criticism and modifying behavior or 
practice based on feedback. 
Inconsistent in reflecting on work or 
experiences. 

Disagrees with need to improve in 
one or more areas. Rarely listens to 
constructive criticism or outwardly 
rejects it. Rarely works to change 
behavior or practice and rarely 
reflects on work or experiences.  
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for instruction and assessment. Uses 
learner data to promote learner 
growth. Strives to use a variety of 
teaching strategies appropriate for 
his/her content area and strengths and 
needs of students. Consistent and 
diligent in using assessment and other 
strategies as ways to improve student 
learning and personal practice. 

Consistent in planning for instruction 
and assessment. Uses learner data. 
Uses multiple teaching strategies 
appropriate for content area and needs 
of students. Uses assessments to 
reflect on student learning and 
personal practice. 

Inconsistent in planning of 
instruction, assessment and using 
learner data. Uses only a few or 
limited teaching strategies, some of 
which are intentional for content area 
or needs of students. Assessments 
used, but inconsistent in using them to 
reflect on student learning and 
personal practice. 

Rarely plans instruction or 
assessment, or is negative about the 
need to do so. Uses only a few 
teaching strategies, often not 
intentional for content area and 
rarely based on needs of students. 
Assessments may be given, but 
never used to reflect or negative 
toward use of assessments. 
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Collaborates with students, 
community and peers in building a 
supportive culture and promoting 
learner growth and development. 
Strives to find and use research-based 
teaching practices. Embraces and 
promotes collaborative planning and 
work opportunities. Creates 
professional and classroom learning 
communities. Effectively uses 
technology.  

Understands the need to collaborate in 
the learning process, and works to do 
so. Uses research-based teaching 
practices. Engages in professional 
learning communities and encourages 
classroom learning communities. 
Uses technology.  

Inconsistent in collaboration with 
others and sometimes uses research-
based teaching practices. Inconsistent 
in engaging in professional learning 
communities or encouraging the use 
of such in the classroom. 

Negative toward the use of research-
based teaching practices or the need 
to collaborate with others in 
professional learning communities. 
Does not encourage or use learning 
communities in the classroom. 
 
 
 
 

8 

Commitments—Bottom 4 

Back 


