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PRINCIPLES OF PERSONAL HONOR 
“True at all Times”

• Personal honor is integrity in fulfi lling commitments, responsibili-
ties, and covenants.

• Personal honor begins with willing obedience and is fully devel-
oped when we consistently govern ourselves by true principles.

• Personal honor increases spiritual strength through the ministry of 
the Holy Ghost.

• Personal honor is central to every aspect of our lives, including the 
BYU-Idaho experience.

• Personal honor brings us joy and happiness; deepens our desire 
to love, serve, and lift others; and ultimately helps us to become 
more like the Savior. 

CHURCH EDUCATION SYSTEM HONOR CODE

Brigham Young University-Idaho and other Church Education Sys-
tem (CES) institutions (Brigham Young University, Brigham Young 
University-Hawaii, and LDS Business College) exist to educate 
students in an atmosphere consistent with the ideals and principles of 
The Church of Jesus Christ of Latter-day Saints. These institutions 
select employees and students who voluntarily live the principles of 
the gospel of Jesus Christ. Living by those standards is a condition of 
employment and admission. Individuals who are not members of the 
Church are also expected to maintain the same standards of honor, 
integrity, morality, and consideration of others. By enrolling at BYU-
Idaho, or accepting appointment as an employee, individuals show 
their commitment to observe the Honor Code standards approved 
by the Board of Trustees “at all times ... and in all places” (Mosiah 
18:9).

“We believe in being honest, true, chaste, benevolent, virtuous, and 
in doing good to all men.... If there is anything virtuous, lovely, or of 
good report or praiseworthy, we seek after these things” (13th Article 
of Faith).

As a matter of personal commitment, faculty, staff, and students of 
BYU, BYU-Hawaii, BYU-Idaho, and LDS Business College seek to 
demonstrate in daily living on- and off- campus those moral virtues 
encompassed in the gospel of Jesus Christ, and will:

• Be honest

• Live a chaste and virtuous life

• Obey the law and all campus policies

• Use clean language

• Respect others

• Abstain from alcoholic beverages, tobacco, tea, coffee and 
substance abuse

• Participate regularly in church services

• Observe Dress and Grooming Standards

• Encourage others in their commitment to comply with the Honor 
Code

Good Honor Code Standing

To be in good honor code standing means a student’s conduct is 
consistent with the Principles of Personal Honor, the CES Honor 
Code, The Family: A Proclamation to the World, For the Strength 
of Youth, the University Standards and Policies, and the principles 
of The Church of Jesus Christ of Latter-day Saints, both on and 
off campus. Students must be in good honor code standing to be 
admitted to, continue enrollment at, and graduate from BYU-Idaho. 
Students not in good honor code standing may be suspended from 
the university. Excommunication, disfellowshipment, or disaffi liation 
from the Church will automatically result in the loss of good honor 
code standing.

Furthermore, a student is not in good honor code standing if his or 
her ecclesiastical endorsement has either lapsed or been withdrawn, 
or if the Student Honor Offi ce has placed a hold on the student’s 
records.

All students are required to remain in good honor code standing at 
all times once admitted to BYU-Idaho, whether they are on or off 
campus, on or off track. The Student Honor and Admission offi ces 
may place a hold on a student’s admission, registration or student 
record when they receive reports of misconduct. While these offi ces 
typically notify the student before placing holds, they reserve the 
right to place a hold after attempts to notify the student have failed. 
Written authorization by the student is required in order to disclose 
whether the student is in good honor code standing to any person or 
organization outside of those regularly allowed such information 

Individuals who are registered sex offenders pursuant to law are not 
eligible for enrollment at BYU-Idaho. Registered sex offenders will 
not be allowed employment at BYU-Idaho nor other access to the 
campus.

UNIVERSITY STANDARDS AND POLICIES

The University Standards are designed to support and strengthen the 
Honor Code. Included are specifi c standards and policies on each 
of the following: (1) academic honesty, (2) university standards, (3) 
dress and grooming, (4) ecclesiastical endorsements for continuing 
students, and (5) church attendance. BYU-Idaho uses its discretion 
to determine violations that fall within the expectations of conduct 
defi ned in the Honor Code. The below standards are not inclusive of 
all possible violations of the Honor Code.

1. ACADEMIC HONESTY

BYU-Idaho students should seek to be completely honest in all their 
dealings. They should complete their own work and be evaluated for 
that work. They should avoid academic dishonesty and misconduct 
in all its forms, including but not limited to plagiarism, fabrication, 
falsifi cation, and cheating.

Plagiarism

Intentional plagiarism is the deliberate act of representing the words, 
ideas, or data of another as one’s own without providing proper 
attribution to the original author through quotation, reference, or 
footnote.

Inadvertent plagiarism involves the inappropriate, but non-deliberate, 
use of another’s words, ideas, or data without proper attribution. 
Although not a violation of the Honor Code, it is a form of academic 
misconduct for which an instructor can impose appropriate academic 
sanctions. Students who are in doubt as to whether they are provid-
ing proper attribution have the responsibility to consult with their 
instructor and obtain guidance.

Plagiarism may occur with respect to unpublished as well as published 
material. Examples include:

• Direct Plagiarism: the verbatim copying of an original source 
without acknowledging the source

• Paraphrased Plagiarism: the paraphrasing of ideas from another 
without attribution, causing a reader to mistake these ideas for the 
writer’s own

• Plagiarism Mosaic: the borrowing of words, ideas, or data from an 
original source and blending this original material with one’s own 
writing, without acknowledging the source

• Insuffi cient Acknowledgment: the partial or incomplete attribu-
tion of words, ideas, or data from an original source 
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Fabrication or Falsifi cation

Fabrication or falsifi cation occurs when a student invents or distorts 
the origin or content of information used as authority. Examples 
include:

• Citing a source that does not exist

• Citing information from a source that is not included in the 
source for which credit is given

• Citing a source for a secondary proposition that it does not sup-
port

• Citing a bibliography source when it was neither consulted nor 
cited in the body of the paper

• Intentionally distorting the meaning or applicability of data

• Inventing data or statistical results to support conclusions

Cheating

A student cheats when he or she attempts to give the appearance of 
a level of knowledge or skill that has not been obtained. Examples 
include:

• Copying from another person’s work during an examination or 
while completing an assignment

• Allowing someone to copy work that is not his or her own during 
an examination or while completing an assignment

• Using unauthorized materials during an examination or while 
completing an assignment

• Collaborating on an examination or assignment without authori-
zation

• Taking an examination or completing an assignment for another, 
or permitting another to take an examination or to complete an 
assignment that is not his or her own

Other Academic Misconduct

Other academic misconduct includes other academically dishonest, 
deceitful, or inappropriate acts which are intentionally committed. 
Examples include:

• Inappropriately providing or receiving information or academic 
work so as to gain unfair advantage over others

• Planning with another to commit any act of academic dishonesty

• Attempting to gain an unfair academic advantage for oneself or 
another by bribery or by any act of offering, giving, receiving, or 
soliciting anything of value to another for such purpose

• Changing or altering grades or other offi cial educational records

• Obtaining or providing to another a test or answers to a test that 
has not been administered

• Breaking and entering into a building or offi ce for the purpose of 
obtaining unauthorized materials

• Continuing work on an examination or assignment after the al-
located time has elapsed

• Submitting the same work for more than one class without disclo-
sure and approval

• Getting equal credit on group assignments when equal work was 
not done

Procedures for Handling Academic Dishonesty

Instructors are responsible to establish and communicate to students 
their expectations of behavior with respect to academic honesty and 
conduct in the course. The instructor will be responsible to investi-
gate any incident of academic dishonesty or misconduct, determine 
the circumstances, and take appropriate action. Examples of appropri-
ate action include but are not limited to the following:

• Reprimanding the student orally or in writing

• Requiring work affected by the academic dishonesty to be redone

• Administering a lower or failing grade on the affected assignment, 
test, or course

Refer student to the Student Honor Offi ce. The Student Honor Of-
fi ce will complete an independent investigation and take appropriate 
action. If the incident involves violation of a public law, e.g., breaking 
and entering into an offi ce or stealing an examination, the act should 
be reported to University Security.

Both suspected and proven violations of the Academic Honesty 
Policy should be reported to the Student Honor Offi ce, detailing 
the name, incident, and action taken. If the occurrence is suffi ciently 
egregious, or if a pattern of dishonesty or misconduct is discovered, 
the Student Honor Offi ce may take additional action, based upon the 
nature of the violation. 

If a student disagrees with the determination or action and is unable 
to resolve the matter to the mutual satisfaction of the student and the 
instructor, he or she may have it reviewed through the university’s 
grievance process (See Student Academic Grievance Policy).

If an affected student disagrees with the determination or action 
and is unable to resolve the matter to the mutual satisfaction of the 
student and the instructor, he or she may have it reviewed through 
the university’s grievance process. (See Student Academic Grievance 
Policy)

2. UNIVERSITY STANDARDS

Camping and Overnight Activities 

Overnight co-ed activities that are not university sponsored such as 
spending the night together at the St. Anthony Sand Dunes, camp-
ing, staying in motels or cabins, and similar activities are prohibited. 
No overnight guests of the opposite sex are permitted at any time in 
single-student housing. Violations of this policy may result in disci-
plinary action, including separation from the university. 

Computer Crime

Any person who knowingly and without permission accesses or at-
tempts to access any campus computer, computer system, computer 
program, or network without prior authorization is committing 
computer fraud. This offense may result in a misdemeanor or felony 
charge. Students found guilty of computer fraud may lose their 
campus computer access and e-mail privileges, and/or be subject to 
disciplinary action, including expulsion from the university. 

Copyright

The use of university-owned computers, databases, servers, or the 
BYU-Idaho website or intranet for the storage, distribution, sharing, 
viewing, or transmission of copyrighted materials without permission 
is prohibited. Committing the previously stated offense may result 
in a student’s loss of campus computer access and e-mail privileges. 
He or she may be subject to disciplinary action, including separation 
from the university.

Curfew Hours

All BYU-Idaho students are to be in their own apartments by 
midnight every night of the week except Friday, when curfew is one 
o’clock a.m. When attending university functions that end later than 
established curfew hours, such as plays and concerts, students should 
be in within 30 minutes after the event is over. 

Disruptive Behavior

Students involved in behavioral misconduct, abuse of administrative 
processes, violation of university policy or procedures, inappropri-
ate classroom behavior, intimidation, threats, violence, or other 
inappropriate actions whether on campus, in BYU-Idaho approved 
housing, in community housing, in public, or in any BYU-Idaho 
program or activity, may be required to leave the institution or its 
properties when their misconduct signifi cantly and adversely impacts 
the university’s ability to perform its mission or disrupts the general 
environment BYU-Idaho is striving to achieve. 
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